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The  Voice  of  Business

The Greater Charlottetown Chamber of Commerce is pleased to share its 

views on how we can continue to strengthen the PEI advantage and 

push for continued economic growth and prosperity in our province .

 

The Chamber reflects a diverse network of small ,  medium and large 

businesses in almost every industry sector and business profession .  We 

are advocates for businesses in the Greater Charlottetown area ,  but we 

also take a broader view as to how we can strengthen all communities 

on Prince Edward Island ,  as everyone benefits when all regions of our 

province are strong .

 

Working together ,  the Chamber believes government and the private 

sector can find ways to address the social and economic challenges we 

face so that everyone has an opportunity to succeed .

INTRODUCTION
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BUILDING  ON  POSITIVE  

MOMENTUM

There are many reasons to be optimistic about PEI ’s current economic state .  Key 

economic indicators including GDP ,  employment growth ,  unemployment rate ,  

retail sales and inflation ,  as outlined in Table 1 ,  forecast PEI ’s economy will grow 

again this year .

Further ,  while other provinces in the region have struggled with population 

numbers ,  for the second year in a row ,  PEI had the highest population growth in 

Canada .  As more people move to PEI ,  they ’ve required a place to live .  As such ,  

housing starts expanded by 3 .6 per cent in the first three quarters of 2018 ,  the 

second highest in all of Canada .  This population increase further helped to fuel 

retail sales ,  which experienced the highest growth rate in the country .  [1] 

As the province continues to experience economic growth ,  it ’s important to 

consider how to sustain and build on the positive momentum .  Key ways to do 

this include :  ensuring PEI 's business tax environment is competitive with the rest 

of Atlantic Canada ;  supporting a strong workforce to meet the demands of the 

changing world ;  and by investing in the region through a revitalized economic 

development agency .  

Table 1 - Prince Edward Island Outlook Source: APEC, 2018 
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The Chamber applauds the provincial government ’s 2018 decision to lower the small 

business tax from 4 .5% to 3 .5%. While this is a positive step ,  Table 2 shows PEI ’s small 

business tax rate remains the highest in Atlantic Canada and among one of the highest 

in the country .  Similarly ,  Table 3 indicates PEI 's general corporate tax rate is tied for 

the highest in the country at 16%. 

CREATING A COMPETITIVE 

BUSINESS TAX ENVIRONMENT

The Chamber acknowledges the important role that corporate tax rates play in 

funding provincial services such as healthcare ,  education and social programing .  

Notably ,  as a result of a strong economy ,  government surpassed its projection of 

corporate tax revenues by $38 million for fiscal 2017-18[2] and was able to pay down 

the provincial debt with these funds .  While the Chamber encourages fiscal 

responsibility ,  over-taxing businesses in order to increase provincial revenues has 

ramifications .  Due to the heavy tax burden placed on Island employers ,  less money is 

available to invest in competitive employee wages and business growth .  

 

One only needs to look to the success of the bioscience and aerospace sectors to see 

how a competitive advantage can facilitate growth and expand an industry .  These are 

examples of emerging industries which have benefited from tax incentives ,  providing 

evidence that tax incentives support positive economic growth .  Further ,  as the 

Chamber 's 2018 Provincial Pre-Budget document points out and as demonstrated in 

Appendix A ,  history shows there is no correlation between a corporate tax reduction 

and loss of provincial revenues .  

Of Chamber members feel 

businesses in PEI are overtaxed.

Table 2 - 2019 Small Business Tax Rates by Province Table 3 - 2019 Corporate Tax Rates by Province

Source: Government of Canada, Province of Alberta, Province of Quebec Source: Government of Canada, Province of Alberta, Province of Quebec 

72%
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With personal ,  corporate and sales taxes among the highest in Canada ,  the provincial 

government must consider our competitiveness given the need to attract and retain 

investment and skilled workers .  The Chamber encourages government to continue to 

consider methods to improve the situation for Island employees .

 

The Chamber welcomes the provincial government ’s 2018 budget announcement to 

increase the basic personal amount by $1000 .  However ,  even with this decision ,  Table 4 

shows that as of January 2019 PEI ’s basic personal amount is the second lowest in the 

country .  It further shows the national average for basic personal amount is $12 ,038 .  

CREATING A COMPETITIVE BUSINESS TAX 

ENVIRONMENT: SUPPORT FOR EMPLOYEES 

It is also important to note that PEI 

remains one of the only provinces which 

does not automatically increase the 

Basic Personal Amount at the rate of 

inflation .  To ensure fairness for Island 

workers and to competitively position 

PEI ,  the Chamber recommends that the 

Basic Personal Amount be increased to 

meet the national average .  Following 

that ,  the Basic Personal Amount should 

be tied to the Consumer Price Index 

(CPI) . 

Of Chamber members feel increasing 

the Basic Personal Amount is a way to 

support economic growth. 

69%

Table 4 -2019 Basic Personal Amount by Province/Territory Source: Tax Tips
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CREATING  A  COMPETITIVE  BUSINESS  TAX  

ENVIRONMENT:  WHY  IT 'S  IMPORTANT  

Local business owners have more money to 

invest in expanding operations ,  job creation 

and employee wages .

PEI becomes a more attractive place for 

current and prospective employers and 

investors to do business .

More dollars are circulated in the local 

economy ,  increasing economic activity 

and the ability to generate more tax 

revenue to fund government services .

67% Of Chamber members feel lowering 

corporate taxes would increase their 

growth opportunities.
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CREATING  A  COMPETITIVE  BUSINESS  TAX  

ENVIRONMENT:  WHAT  CAN  BE  DONE  

By January 2020 ,  lower PEI ’s small 

business tax to 2% - making it the most 

competitive rate in Atlantic Canada .

2%

By January 2022 ,  lower PEI ’s general 

corporate tax rate to 13% - making it the 

most competitive rate in Atlantic 

Canada .  

13%

Continue to increase the basic personal 

amount so that it meets ,  then exceeds the 

national average of approximately $12 ,000 

and tie subsequent increases to the 

Consumer Prince Index .  This should be 

accomplished by 2023 .

72%

71%
Of Chamber members 

support the lowering 

of PEI’s small business 

tax to 2%.

Of Chamber members 

support lowering PEI’s 

general corporate tax to 13%.

3K
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PEI is not immune to the workforce challenges that businesses are experiencing across the country 

and in many places around the world. At 3.7%, PEI’s job vacancy rate is among the highest in the 

country [3]. Skilled trade workers, retailers, drivers, healthcare providers, IT specialists, technicians,  

accountants and labourers are projected to have some of the highest workforce demands in the 

coming years.[4] There are two main drivers of the workforce challenges: changing demographics 

and changing workforce demands.  

 

SUPPORTING A STRONG WORKFORCE 

While concerning, PEI's labour force challenges are reversible. PEI is the only Atlantic Canadian 

province whose labour force has increased over the past two years, due in large part, to immigration. 

Overall since 2012, PEI’s working population has risen 2%.[10]  Programs such as  the Atlantic 

Immigration Pilot Program and efforts such as Work PEI have also helped to address PEI's labour 

force challenges. With ongoing supports and increased access to programs through initiatives such as 

the Employer Outreach Coordinator, PEI can continue to defy these trends and build a workforce that 

meets the demands of the changing world.

 

The Chamber stresses the need for immediate and continued action to address the growing labour 

shortages and skills gaps in PEI.

 

Of Chamber members agree it is 

difficult to find skilled labour to fill 

positions in their business.

66%

While recent provincial immigration numbers have been strong[5], Island residents are still having 

smaller families[6] and many youth are choosing to leave the province[7]. Compounded with this is 

an exodus of retiring baby boomers from the workforce, who with them bring a skill-set that is hard 

to replace. Further, it is expected that retiring boomers will increase pressures on our healthcare 

system[8]. These factors will contribute to a shrinking workforce and increased demand for 

employees. Consequently, employers will have a more difficult time attracting and retaining the 

workers they need, when they need them.

 

Changing Demographics

Changing Workforce Demands

The skill level required of employees to fulfill their duties is also changing. Globally, labour markets are 

adapting to the impact of new technology and as a result, employee skill requirements are changing. 

With the emergence of the knowledge economy, the proportion of the labour force requiring some 

form of education or training beyond high school will increase dramatically. It is estimated that by 

2031, 77% of our workforce will require post-secondary credentials (apprenticeship, university, college, 

industry, professional).[9]
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SUPPORTING  A  STRONG  WORKFORCE:  

WHY  IT 'S  IMPORTANT  

Without a strong workforce to meet market 

demand ,  employers lose out on important 

business opportunities and the overall 

economic performance of the province is 

impacted .

Employees need the appropriate skills and 

training able to meet new workforce 

demands .

Growing the working population means 

more tax revenue to support essential 

services like education ,  healthcare and 

social programing .  
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SUPPORTING  A  STRONG  WORKFORCE:  

WHAT  CAN  BE  DONE  

Improve access to programs designed to recruit and 

retain international employees .  Programs should be 

transparent ,  measurable and competitive with other 

jurisdictions .

Improve inter-provincial competitiveness through 

tax incentives designed to attract skilled 

employees from other Canadian provinces and 

territories .  

Provide training dollars to assist employers and 

existing employees transition and adapt to new 

technologies in the workplace .  
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INVESTING IN THE REGION 

With CADC in its final stages, a new opportunity emerges for the region to re-examine the way 

it executes economic development and investment. The Chamber believes the City of 

Charlottetown, with the support of the provincial government, should establish a new 

economic development entity governed by an independent board. 

 

The Chamber believes Charlottetown, Stratford and Cornwall should be part of the new 

economic development entity, and should be prepared to make appropriate financial 

contributions. The Chamber is pleased to see this cooperation take place already through 

mayoral discussions and hopes to see these efforts continue. 

 

 

The capital region finds itself at a unique juncture with the potential wind down of the 

Charlottetown Area Development Corporation (CADC). For the past 45 years, CADC has 

worked to attract private sector development and investment opportunities to expand 

commercial development in the greater Charlottetown area. The positive impact of CADC is 

apparent in the City and cannot be lost. Now is the time for the City of Charlottetown, the 

provincial government and local community leaders to come together and establish a path 

forward that ensures continued growth in the capital region. 

 

A revitalized regional economic development agency

 

-11-



INVESTING OUR REGION: 

WHY  IT 'S  IMPORTANT  

It 's important that local communities 

have the autonomy to make investment 

and development-related decisions that 

are in the best interest of their area .  

An economic development agency helps to 

attract private sector development and 

investment opportunities in the greater 

Charlottetown area .

66%

Of Chamber members agree it is important 

for the Charlottetown area to have its own 

economic development agency. 
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INVESTING  IN  THE  REGION:  

WHAT  CAN  BE  DONE  

Within the next 6 months ,  work with regional 

stakeholders and municipal governments to 

establish a new economic development entity 

governed by an independent board of directors 

with a mandate to be a catalyst and facilitator 

for development initiatives in the Greater 

Charlottetown area ,  such as public-private 

partnerships .
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BUILDING  ON  POSITIVE  MOMENTUM:

SUMMARIZED  RECOMMENDATIONS    

By January 2020 ,  lower PEI ’s small business tax to 2% - making it the most 

competitive rate in Atlantic Canada .

 

 

By January 2022 ,  lower PEI ’s general corporate tax rate to 13% - making it the most 

competitive rate in Atlantic Canada .

 

 

Continue to increase the basic personal amount so that it meets ,  then exceeds the 

national average of approximately $12 ,000 and tie subsequent increases to the 

Consumer Prince Index .  This should be accomplished by 2023 .

 

 

Improve access to programs designed to recruit and retain international employees .  

Programs should be transparent ,  measurable and competitive with other 

jurisdictions .

 

 

Improve inter-provincial competitiveness through tax incentives designed to attract 

skilled employees from other Canadian provinces and territories .   

 

 

Provide training dollars to assist employers and existing employees transition and 

adapt to new technologies in the workplace .

 

 

Within the next 6 months ,  work with regional stakeholders and municipal 

governments to establish a new economic development entity governed by an 

independent board of directors with a mandate to be a catalyst and facilitator for 

development initiatives in the Greater Charlottetown area ,  such as public-private 

partnerships .

The  Greater  Charlottetown  Area  Chamber  of  Commerce  recommends  the  

following  actions  to  build  on  the  positive  momentum  of  our  province :
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END NOTES

Environmental and climate protection 

considerations play an important role in the way we 

conduct our business .  2015 was a key year in global 

efforts to tackle climate change ,  and we have set 

out our principles and our approach to climate 

protection in our “Statement on Climate Change”

Before engaging in client transactions ,  we conduct 

a Reputational Risk Review Process to identify 

potential environmental and social risks and apply 

internal policies and guidelines .We have also 

continued to expand our range of investment 

products and services that incorporate economic 

20%

In December 2015 ,  we completed a capital raise to 

ensure that Credit Suisse has the strong capital 

base needed to successfully implement its new 

strategy and invest to remain competitive .

Since the beginning of 2016 ,  markets have been 

quite volatile and the future evolution of the world

[1] Atlantic Provinces Economic Council, Atlantic Report, Fall 2018

 

[2]www.princeedwardisland.ca/sites/default/files/publications/public_accts_vol_ii_2017-18.pdf

 

[3] https://www.princeedwardisland.ca/sites/default/files/publications/fin_job_vacancy.pdf

 

[4] https://www.jobbank.gc.ca/outlookreport/location/22442

 

[5] https://www.princeedwardisland.ca/sites/default/files/publications/pt_pop_rep_1.pdf

 

[6] https://www150.statcan.gc.ca/n1/daily-quotidien/170802/dq170802a-eng.htm

 

[7] https://www.cbc.ca/news/canada/prince-edward-island/pei-population-aging-1.3796290

 

[8] https://www150.statcan.gc.ca/n1/pub/75-006-x/2017001/article/14826-eng.htm

 

[9] https://sudburychamber.ca/skilled-labour-crisis/

 

[10] January 2019 APEC Report Card
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APPENDIX A 

Environmental and climate protection 

considerations play an important role in the way we 

conduct our business .  2015 was a key year in global 

efforts to tackle climate change ,  and we have set 

out our principles and our approach to climate 

protection in our “Statement on Climate Change”

Before engaging in client transactions ,  we conduct 

a Reputational Risk Review Process to identify 

potential environmental and social risks and apply 

internal policies and guidelines .We have also 

continued to expand our range of investment 

products and services that incorporate economic 

20%

In December 2015 ,  we completed a capital raise to 

ensure that Credit Suisse has the strong capital 

base needed to successfully implement its new 

strategy and invest to remain competitive .

Since the beginning of 2016 ,  markets have been 

quite volatile and the future evolution of the world
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